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> Sept. 1973

has been assigned as the OJCS representative to service our

requests and we should submit cur needs to him.

Ve were given office breakdowns by Directorate to prepare grade profiles on.

The sex code 1 through 8 represents: 1. White males

2. V¥hite females

3. Black males

4. Black females

Other male

Other female

Spanish surname male
Spanish surname female

03'4 o\

Our computer runs will be as of 31 July.

Computer runs can also be charted 1if we wish.

Artiéle in Sunday Post on Women in the Foreigh Service

FMSAC is now the Office of Weapons Intelligence.

Our CT run should be in.

We plan to forward

recormendation back to Mr. Colby stating

vwe feel the recommendation should be extended to the entire Agency

and not Just the DDO.

We will also add that progress reports in

Tegard to women should be submitted by the heads of each Directorate

on & quarterly basie.
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AVERAGE EOD GS RATING OF NON=-PROFESSIONALS WITH COLLECE DEGREES
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COLLEGE GRADUATES IN NON - PROFESSIONAL JORS, Office Totals
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Agency Total: 162 226
(52 hired since 1968) (132 bhired since 1968)

Average EOD grade for graduate women in non-professional jobs, by Directorate

DCI
—= DD
E®D 1963-67 Y DI?,M&S 4_% DDI DDS&T
©OD 1978-73 4.5 5 4. 6 14. 3 2
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Bé%positions in the CI:
. (2,95 |
as of 31 My 1973, was reviewed to determine the status of women in this categorye. The statistict

listed below apply only to non=professionals with college degrees,

l. The current average grade of women in the 0/DCI is GS5-84.7; in the
DD/1%:55 \GS—?.,B; in the
Db/ o, 'GS=6,5; in the ;
DD/SkT,  GS=Tel; and in
ﬁ%::@% SR S VTS
= b’bI. C}JS' Q'IE
2, Of the 15 employees with Master's degrees, !} are white females, Of these, 2 are
(GS=7s who were hired in 1965 and 19693 and 2 are CS-9s who were hired in 1960 ard 1969, AL
are in the DD/C. -

3. Of the 7 employees who were (CTs, 1 is a white female without a Masterts degree,
She is a GS~11 who was hired in 19BL. She, too, is in the DD/0.

i : '
Lhe In /OMS, there is a woman who hag two aBac:hcalor's degrees and one langunage.
Her position title is “'psychomebrist!, but she occupies a "clerk typistts" slot. This means
that she is a G5=5 filling a GS=5 slote

5, Similarly, in EUR Division of the DD/0, a woman with two Bachelorts degrees and
one language is a ®clerk typist" in a "clerk typistis" slot.=~ a GS-l filling a GS-i slote.

bs In / OTR, one woman who was hired as-a GS«5 in 1962 has risen only one grade
in 11 years.

7. As in the above case, one woman in IRS who was hired as a (GS=-6 in 1962 has risen
only two grades in 11 years,

8e In addition, in - !OWI, one woman who was hired as a GS-5 in 1966 has risen
only one grade in 7 years. '

2. A comparison of the careers of one man and one woman in the EA Division of the
DD/0 shows a great disparity in treatment between the sexes: 1) both were hired as GS-6s in
1965, the man 1 month before the woman; 2) the man has only a Bachelor's degree, whereas bl
woman has a Mster's degree (it should be noted that none off the non=professional men in EA
has a Master’s degree); and 3) the man is now a GS~1T while the Woman = 8 years Iater = i
only a GS=Te

10, The same type of comparison can also be drawn between one black female and one
white male in | TSD: 1) both were hired in 1955, the man 7 months after the woranj 2) th
man is now a (GS~13 while the woman =~ 18 years later - is only a GS=73 and 3) a2ll the othe
non~professional: eollege graduates in ~ | ISD are white males, yet the closest in grade to
the black female is a GS~12 who was hired 2 years after her,

11, Another disparity in treatment can be seen in CRS, this time based solely on
racer of 5 females now GS-5s, the I whites were hired as GS-4s in 1972, while the 1 black
was hired as a GS=h4 in 1966 -= i,e,, the whites have risen one grade in 1 year, while it has
taken the black 7 years to attain the same promotion.

Sone favorable statistics can also be gleanmed from this computer run:

le In OF, one woman hired as a GS-L in 1971 has risen to a GS=7 in only 2 years.
Howsver, one woman in the same Office ~- with two Bachelorts degrees -=- was hired in 1960,
yet in 13 years has only reached a G5~Ge A

2. TIn NPIC, a black female hired as a GSeL in 1970 has risen to a GS~7 in only
3 years. HoppwdyedWoralks sterades tidged peRBPT6-G138R00aMe0TE0AE~75,



